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Integrated Management Systems Policy

Introduction dosdo
DEWA is committed to effective implementation of Quality, Occupational Health, Safety, and dicdlg dugall dodldlg 4.>.‘4JI9 o>9>JI 8yl5] dolss¥ Jlea)l Sudailly 3> oluag cbisgS dun p3ils
Environment (QHSE) Management Systems (ISO 9001, ISO 45001 and ISO 14001) within its 535y Oloas 4944 Le—"b!b' Bads ,J_>| 0 LeJLA_cl 3 (14001 5,319 45001 43531 9001 o553l)
businesses, in order to attain its purposes by providing globally leading sustainable, efficient, 13 85Sial Sl Joldlg wleallg cbsgSIl Jlowe 3 ddle 3claS <sl3g 855509 dolriwng [_.,._AJ[_C
and reliable power and water services, and related innovative smart solutions. i a8l
A. Policy Objective: deslead] 0 Sagl
DEWA considers QHSE Management Systems as fundamental to its creativity, dewolool 8348y Ladly duigall dodludly doually B39l Byls] dokisl 33 sleog cbireS Loun suiss
innovation, continuous improvement process and sustainability. Aolaiwdlg yoi N ycenillg {«_'-\3.3'9 LU
B. Policy Rules: 2dws Lewad | PlS.-.si )
In this context, DEWA is committed to being a globally leading sustainable innovative sbenl Budnidy dojilo 85Sing dolsiwe Lalle 835l duwbo oSS ul; dizgll p3ili b3l 30 3
corporation committed to achieving net-zero by 2050, with compatible QHSE governance duigall dodadly dxallg 83921 sulzo &o S8lgio daSe> pllas 30823 2050 ale Jol=y (3995
by adhering to the following: ioh Loy a5 e Ell3g Pt il
1. Adopt the best international practices and approved QHSE standards. dgigall doslully dnalls 8392l 3loe & Banizall sulealls drallall &l laall Jui 8 i1
2. Comply with all applicable federal and local legislations, approved rules, policies, systems gl
and othe.r QHSE requirements in line with its approved standards as globally accepted sanizall dobis¥ly lolaaly sclgilly didnall ddaally 43l ool bl 5"“‘>J Jlzedl 2
and applicable to DEWA. selzall go islazs Lo daly duigall dosluls dnally 5352l sulen Slilhia (ya 3 yués
3. Enhance stakeholders’ happiness rate in line with the Government’s directives. isgll 53 didaally Lalle Broinall
4. Take all necessary measures to eliminate hazards and mitigate risks to occupational dpo oSl Slgez ol & S8lows Loy iyupimall 85lew Olgius 5—‘3)9 353
health and safety in the workplace environment. . : . . X
y P doually dodludl Gle 5385 il sUas3l (o axdl g sblaall dlY dojsUl Oleh>3l geo> SS1 4
5. Ensure taking proper and justifiable decisions based on evidence, facts and details. Jesll dig u.? duigall
6. Ensure the consultation, participation and effective communication with DEWA .g_ilégJIg BSadlg Al Lle duall dadaad! Ol 3! Glows 5
employees and other interested parties, as it is an integral factor for the improvement
of health and occupational safety conditions and environment at workplace. we=o Jl=all Juolodlly >33l dimall LYy diggl u"'b9'° 45)L“"°9 8yliiwl Hlas 6
ola 3 didlg duigall doddly dsnlly 8392l 99 3b i Ll.uJLuJI Wale el asmy G
7. Adopt, establish, maintain and promote measures and availability of resources to ensure Jesll
a safe and healthy workplace that encourages environmental and social support for a
healthy lifestyle, welfare and wellbeing. Ao Jac iy plawd) Blonll 548959 Wnjsisis lgdudss dyling lgpwsie Oilehx3l sloiel .7

= V7. OLL> b.A_;g ZLﬁ_éLQ_”Q i&Lé)J'))_g_{‘ ... Ig "‘m 514 ZU.QTQ
8. Promote and enhance knowledge and competence amongst DEWA staff and other = aizally &) 8380

relevant interested parties through training, awareness, instruction and supervision of P o 63 dusall GlibIlg dicgll Habgo Ruo> A Wlelas)l 5359 d9y=all 1505 .8
QHSE requirements. 0_39.>J| ).uLz,o ul.uU:u.o u.l.c u_9|)_w§|9 uLcu.lx:.”g uLogJ.zA.” )4_99.)9 ¢44£9.J|9 cu.:)).x“

. , . . didlg dugall dodlg dxanllg
9. Assess and mitigate Occupational Health, Safety, and Wellbeing related risks and

identify opportunities to provide a safe and healthy workplace by preventing incidents 26993 Losall 3239 duigoall dualayllg doduly dxally dlall il sblsall o sxlg @eesdll 9
causing injuries, ill health, spread of pandemic diseases, and damage to assets, thus dgoall clicdly whlofl Caws il Eslsxll gia S Go eos ool Jee ol
preserving the occupational and mental health and safety of employees, and providing ddselly deigall dodlly dxall e Bla=Jl JLbg Jowodl Calig iﬁjlegjl uolsedl Ly
extra care for People of Determination. (Meﬂ g,:l.>.¢>‘2 48Ls| Doley sudeds rubbsgall
10. Implement an integrated pro’Fectlon o.f the e.nV|r(.)nment, prevent air, 50|I.and water Jlzodl lawss wlhalls d,3ls clogll Gols gins il solizl) dolSiall Hlasl Gebs 10
pollution and ensure compliance with legislations, systems and environmental Al 8 Ly Jsazall detedl solsalls dakistly dadnall osls sl

standards applicable in DEWA.
el Joldsd alsioe JSiy dumadall 5ylgall 3515 .11
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11. Sustainably manage natural resources to minimise their depletion.

12. Consider life cycle perspective in all stages of activities, raw material acquisition,
utilising resources and managing waste by reducing, reusing, recycling and recovering,
where appropriate, as per applicable regulations, policies and systems.

13. Comply with the applicable QHSE requirements in designing, construction, operations ool Oldoe (3 diglly duigoll dodledly dxually 8392l dhall O3 Sldhzall JUzod] 13

and maintenance activities. Llually Judidly el
14. Plan, control, monitor and measure to continually improve existing and future QHSE dovally 8392l dabiil clsl (8 saicwall Guwnidl COxgy Golsdlly didlyally @Sxily baganil 14
performance. Addiially Al dicdlg deigall dodly
C. Policy Ownership and Review: lgi>l05 deuwsliwdl dssls .22
Business Support & Human Resources Division is the owner of this Policy and will be lgiz>lio ddoguun Join SMI dayladl 3yle0llg Jlacyl L &Uo.o.l dwlewd] 03 dSlo sg=5
responsible for annual review and update of the Policy as and when needed. R:ENEN | V7 9| Soiw Sl lglhaxdg
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